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ITEM 1.01 Entry into a Material Definitive Agreement.
 
On February 14, 2005, Mr. Robert Lusardi joined the White Mountains’ senior management team as Executive Vice President and Managing Director.
 
The terms of Mr. Lusardi’s compensation were approved by White Mountains’ Board of Directors on February 23, 2005.  Mr. Lusardi receives a salary of
$400,000 per year with an annual bonus target of 50% of salary.  He has also been granted 6,000 performance shares for the 2005-2007 performance cycle
from the White Mountains Long-Term Incentive Plan.  In addition, Mr. Lusardi received a $50,000 sign on bonus.
 
White Mountains has agreed that if Mr. Lusardi leaves on a non-voluntary basis, other than for cause, prior to December 31, 2007, he is entitled to receive
lump sum severance equal to one year’s salary plus his target annual bonus.  In such circumstance, he will also be paid the value of his performance shares
outstanding on the date of termination, scaled to the achievement of Board-approved performance goals and pro rated for the time he was employed by the
Company.
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